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SLAVEN MISLJENCEVIC
A.2 - ERA, Spreading Excellence and Research Careers

Boost your career: new EU tools and support for attractive research careers
4 December 2024, Online

The ERA Talent Platform, 

EURAXESS and RESAVER
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ERA TALENT PLATFORM

ec.europa.eu/era-talent-platform
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EURAXESS



EURAXESS BASICS

Launched 20 years ago (formerly known as ERA-MORE)

WHAT

WHEN

WHERE
Europe (43 countries) and Worldwide (9 hubs: Africa, ASEAN, Brazil, China, India, 
Japan, Latin America and the Caribbean, Korea and North America)

• a European portal with a jobs, funding and hosting database

• 43 European complementary national portals;

• 43 National hubs with more than 630 associated Service centers

• 9 Worldwide hubs

WHY
• To remove the barriers to researchers’ mobility & support career development
• To create conditions for open, transparent merit-based recruitment 
• To promote cooperation between research performing organisations
• To foster attractive careers across Europe and beyond



EURAXESS EU Portal

EURAXESS Portal 

EURAXESS

43 National Portals

EURAXESS 
Services Network 

EURAXESS 
Worldwide
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>650 EURAXESS Service Centres
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• 43 countries
• 650+ service centres
• 18 topics of support
• Country-specific information
• Career development
• Info days & other relevant events
• Researcher networking & community

building

>450.000 
requests

addressed
yearly

• Entry conditions/Visas
• Accommodation
• Banking
• Daycare, schooling and family-
related issues
• Access to the culture of the host 
country/ Language courses
• Health insurance
• Medical care

• Career Development
• Intellectual Property Rights (IPR)
• Pensions for Researchers
• Recognition of diplomas
• Taxation/Salary
• Unemployment
• Work permit
• Departure conditions/ Formalitie
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EURAXESS Worldwide
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• Africa  
• ASEAN 
• Brazil 

• China 
• India
• Japan

• Latin America & the Caribbean
• Korea
• North America

• Africa  
• ASEAN 
• Brazil 

• China 

• India

• Japan

• Latin America & the Caribbean

• Korea

• North America
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RESAVER



Importance of retirement planning: 
general concerns

80,1 
yrs.

1----3
life 
expectancy 
at birth (2021)

Significant chance to 
spend 1/3 of life in 
retirement

 

living 
longer

+ 
ageing 

population

pressure 
on social 
security 
system

→ → 
adequacy sustainability

→ 

state pension Pension system

state pension
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Importance of retirement planning: 
mobility related concerns

COUNTRY A COUNTRY B COUNTRY C

2-year contract

Employer contributes 5% of salary to an 
occupational pension product.

5-year contract

Employer contributes 3% of salary to an 
occupational pension product.

In the end, the employee wants to transfer 
the accumulated contributions to country C.

Permanent contract lasting 30 years until 
retirement.

Employer contributes 3% of salary to an 
occupational pension product.

Potential issue

Minimum vesting period 
(often 3 years) is not met

employer contributions 
lost

→
 

Potential issue

Employee may transfer 
contributions to another 
country but incurs high 

transfer fees

Loses part of ROI to fees 
or opts not to transfer.
→

 

Potential issue

Forgets cntributions 
from 30-35 years ago in 

countries A& B or 
struggles with 

administrative burdens 
to receive them.



RESAVER in a nutshell

• No vesting period

• No additional fees related to transfer out.

• MyRESAVER: paperfree administration.

• Transparent fee structure

• Multi-country, multi-employer fund, domiciled in Belgium

• For HEIs and RPOs

• Defined Contribution (DC) fund

• Based on IORP I and IORP II directives

• Respects national labour, social and tax laws



THANK YOU! 

slaven.misljencevic@ec.europa.eu
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